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A C T I V E / D R O P  M E M B E R  N E W S L E T T E R

General Manager’s Message

A t each of our Board Meetings (the first and third Thursdays 

of each month), we can count on representatives from three 

groups to attend. These groups include the Los Angeles  

Police Protective League (LAPPL), the United Firefighters of  

 Los Angeles City (UFLAC) and the Los Angeles Retired Fire  

and Police Association (LARFPA). Collectively, these organizations bring a 

wealth of knowledge and institutional memory to the discussions, helping  

to ensure that the interests of all members are protected.  

While many of you are members of LAPPL and UFLAC, I would also encourage  

you to become a member of LARFPA to stay abreast of retirement issues and 

other related interests. Active members with at least 20 years of service can join 

the association for $2.50/paycheck. For more information, visit www.LARFPA.org. 

The Great Recession has slowed the funding progress of many public pension 

systems. However, in its recent study on systems of 61 major U.S. cities, the 

Pew Charitable Trusts found the City of Los Angeles to be a bright spot. Of  

the five most populous cities, the City’s three pension systems combined  

had the best pension 

funding level of 89 

percent in 2009. In that 

same year, the City also 

led all 61 cities in retiree 

health care funding at 

55 percent. LAFPP has 

been pre-funding health 

subsidy benefits since 

1989 and was one of 

very few systems to do 

so. The System remains 

the highest funded of 

the City’s three pension 

systems. Our last 

           continues on page 2 
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Plan Funding Status and the City’s Contribution

Actuarial  
Valuation  

Period  
Ending

Actuarial Funding Status City Contribution1

Pension 
% Funded

Health 
% Funded

Combined 
% Funded

City $  
Contribution

City % 
Contribution

Received for 
Fiscal Year

6/30/122 83.7 37.1 77.7 562,427,823 44.40 2013-2014

6/30/11 86.3 34.5 79.4 506,086,262 39.94 2012-2013

6/30/10 91.6 32.2 83.3 441,860,515 37.53 2011-2012

6/30/09 96.2 39.7 89.4 386,400,698 30.14 2010-2011

6/30/08 99.1 41.8 92.6 355,385,142 28.30 2009-2010

6/30/07 99.2 41.5 92.8 325,515,066 26.33 2008-2009

6/30/06 94.6 37.6 88.2 327,060,231 28.67 2007-2008

6/30/05 94.1 47.5 89.8 280,215,184 25.59 2006-2007

6/30/04 103.0 60.1 99.5 175,359,083 15.69 2005-2006

6/30/03 104.3 63.9 101.3 167,395,621 16.88 2004-2005

6/30/02 108.3 66.4 105.1 136,202,867 13.98 2003-2004

6/30/01 118.9 68.3 115.0 98,529,049 7.06 2002-2003

6/30/00 114.4 65.6 110.7 103,447,209 12.29 2001-2002

6/30/99 104.7 66.5 102.1 138,933,173 17.62 2000-2001

6/30/98 94.2 59.3 91.9 190,837,163 23.63 1999-2000

6/30/97 81.3 53.0 79.6 248,388,665 32.46 1998-1999

6/30/96 74.6 41.9 72.6 260,756,667 35.81 1997-1998

6/30/95 66.6 26.6 63.7 305,679,402 45.59 1996-1997

6/30/94 61.5 18.9 58.2 343,701,618 53.93 1995-1996

6/30/93 59.5 13.5 55.9 333,480,185 55.87 1994-1995

1 The City contribution amounts and rates do not include the Harbor Department’s contribution, as it is calculated separately.   
Due to changes in methodology, City contribution rates determined by actuarial valuations conducted prior to fiscal year ending June 30, 
2007 may not be an equitable comparison.

2 The City contribution is projected and based on an estimated City sworn payroll of approximately $1.27B.

The table below provides a 20-year history of the Plan’s funding status and the City’s contribution. 

2012 Annual Active Member Statements 
Members in Tiers 2 - 5 may now view and/or print their 2012 Annual 
Active Member Statement. Tier 6 members will be notified once their 
statements become available.

This statement summarizes a member’s individual pension-related  
information by providing employee information, pension estimates  
(if eligible to retire), contributions and interest, domestic partner  
information and beneficiary designation as of December 31, 2012.

To access your current and prior statements, you will need to log in to 
MyLAFPP, available from www.lafpp.com. Once logged in, simply click 
on the link in the Online Paper Statement box and then select the year 
of your choice.

For questions concerning your statement, contact the Active Member 
Services Section at (213) 978-4522.

General Manager’s Message 
continued from page 1
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actuarial valuation study for the fiscal year ending June 30, 2012  
determined that the Plan was 83.7% funded for pension benefits  
and 37.1% funded for health benefits.  

In this newsletter, we provide a historical look at our funding status and 
other fiscal year-end and quarterly highlights. There is also information to 
help prepare you for retirement, including information on retiree health/
dental coverage, upcoming financial planning education seminars and  
the benefits of filing a power of attorney.

Please contact me if you have any questions. I am available by email  
at William.Raggio@lafpp.com or phone at (213) 978-4550.

Sincerely, 
William Raggio 
Interim General Manager

For the period ending June 30, 
2012, the Los Angeles Fire and 
Police Pension System is 83.7% 

funded for pension benefits on  
an actuarial basis. 

An actuarial valuation is conducted 
once a year to determine whether 
the Plan’s assets and the employer 
and member contributions are  
sufficient to provide member 
benefits. Actuaries use a schedule 
of benefits, membership data and 
a set of actuarial assumptions (i.e., 
life expectancy, inflation rates, etc.) 
to estimate the cost of benefits. 
The 2012 study determined that, 
on an actuarial basis, health  
benefits are 37.1% funded and the 
combined funded status of health 
and pension benefits is 77.7%. 

The actuarial valuation also  
includes the calculation of the  
City’s contribution rate. The  
Charter specifies that the City will 
contribute an amount equal to:  
(1) the City’s share of defined  
entry-age normal costs (designed to 
fund a member’s total plan benefit 
over the course of his/her career); 
(2) the percentage necessary to 
amortize the “unfunded liability” 
of the System and (3) the amount 
to provide for health plan subsidies.

If made by July 15, 2013, the City 
contribution rate for FY 2013-2014 
is estimated to be:

• Pension Benefits – 33.79% of 
sworn payroll, an increase of 
4.3% from FY 2012-2013;

• Health Benefits – 10.61% of 
sworn payroll, an increase of 
0.16% from FY 2012-2013.
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2012 Annual Report
      The 2012 Annual Report will be available online in June!

T
he 2012 Annual Report will provide detailed information on the status and fiscal health of  

the LAFPP System for the year ending June 30, 2012. This report will be available online in  

June from the Financial Reports box at www.lafpp.com. In the meantime, some of the  

year-end highlights are provided below.

June 30, 2012 Highlights

Investment Performance Total Benefits Paid

Rate of Return 1.89% Pension Payments to  
Pensioners & Beneficiaries

$831 million
Earnings on Investments $389 million

Market Value of Assets $14.23 billion Health/Dental Subsidy $94 million

Actuarial Funded Status Membership Totals

Pension 83.7% Active 12,203

Health 37.1% DROP   1,193

Combined   
(Pension & Health)

77.7%
Retired   
(Including Beneficiaries)

12,380

Contributions to the System *Employer contribution includes the Harbor  
Department and is based on the results of the  
Actuarial Valuation for the fiscal year ending  
June 30, 2010.

Employer* $445 million

Members $120 million

ABOUT LAFPP
Fast Facts!
As of December 31, 2012:

Membership

Total Membership 25,722

Active Members (including DROP) 13,152

Service Pensioners 7,843

Disability Pensioners 2,292

Qualified Survivors 2,435

DROP Program

Total Entries – fiscal year to date: 68

Fire 21

Police 46

Port Police 1

Total Exits – fiscal year to date: 82

Fire 29

Police 52

Port Police 1

Total Current Participants 1,155

Actuarial Funded Status – June 30, 2012

Pension 83.7%

Health 37.1%

Please note: Except for the Actuarial Funded Status,  
the data reflected is unaudited.

LAFPP Investment  
Portfolio Progress
Market Values (in billions)

Please note:  Except for June 30, 2012, the market values are  
unaudited. 

As of this writing, the information for the quarter ending March 31, 2013 is available online.  
Just click on the About LAFPP link located in the top right corner of www.lafpp.com.

Q U A R T E R LY  R E V I E W

Do We Have Your Email Address?
If you are receiving a hard copy of this newsletter, LAFPP does not have 
your email address on file. By signing up for our Paperless Option, you 
could receive an email notification when:

•	The	most	recent	newsletter	has	been	posted	to	the	website;

•	Your	annual	member	statement	or	DROP	semi-annual	statement	is	 
ready to view; and

•	Other	important	announcements	are	available	on	the	website.

Signing up for the Paperless Option is easy! Log in to MyLAFPP,  
(link available from www.lafpp.com) and click on the  

“Paperless Option” button located in the top right  
corner of the screen. After reviewing the “Electronic  

Notification Agreement,” enter your email address 
and then click “I Consent (Electronic Option)”. 

Help us save on postage and printing costs by  
enrolling today! For questions, please contact the 
Communications and Special Projects Section  
at (213) 978-4530.

$14.23

$15.14
$15.28
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Board Update - Newly Appointed Commissioner
On December 5, 2012, Belinda Vega 
was appointed to the Board by the 
Mayor to fill the vacancy created by 
the departure of Commissioner  
Rafael Bernardino.  
Commissioner Vega will  
serve the unexpired term  
ending June 30, 2016.  

The Board normally meets  
on the first and third  
Thursdays of the month  
at 8:30 a.m. at the  
LACERS facility, in the  
Los Angeles Times Building:  
202 W. First Street, Ste. 500,

Los Angeles, CA 90012. Most  
meetings, including special  
meetings, are from 1- 4 hours in  
duration. More information on

the Board’s schedule and agendas is 
available online at www.lafpp.com, 
from the Board of Administration box.

Board Directory
Commissioner Appointed/Elected Term Expiration
Dean Hansell, President Appointed by the Mayor June 30, 2015
Ruben Navarro, Vice President Elected by Active Fire Members June 30, 2017
George V. Aliano Elected by Retired Police Members June 30, 2014
Sam Diannitto Elected by Retired Fire Members June 30, 2015
Gregory N. Lippe Appointed by the Mayor June 30, 2017
Wayne Moore Appointed by the Mayor June 30, 2014
Raúl Pérez Appointed by the Mayor June 30, 2013
Belinda M. Vega Appointed by the Mayor June 30, 2016
Robert von Voigt Elected by Active Police Members June 30, 2015



What is a Power of Attorney?
A power of attorney is a written, legal document in 
which you, the principal, authorize a designated  
person to act as an agent or attorney-in-fact for you. 
This person essentially functions the same as a court-
appointed conservator, but without a court’s approval.

There are different types of power of attorney and the 
one you select will depend on how much authority  
you assign to your agent and when that authority is  
effective. For example, a General Power of Attorney  
allows your agent to transact a wide range of business  
in your temporary absence, i.e., in the event you  
are out of town or just unavailable. But let’s say an 
unthinkable, yet possible scenario occurs where you 
are severely injured and become comatose – a General 
Power of Attorney would automatically terminate once 
your incapacity began. Instead, a Durable Power of  
Attorney would be the better choice because it contains  
a clause that authorizes your agent to continue to act 
on your behalf even if you become incapacitated.  

Why File with LAFPP?
If a situation occurs, similar to the one described above, 
leaving you seriously ill or permanently incapacitated, 
you will need someone to handle your business affairs, 
including any decisions regarding your retirement  
benefits. For example, if you were eligible for retirement,  
but had not yet applied, someone would have to apply 
for you, provided:

1. You have a Durable Power of Attorney on file with 
LAFPP authorizing your agent to make retirement 
benefits decisions on your behalf before or after  
you retire, or 

2. A conservator has been appointed by the court. 
In this case, all decisions concerning your benefits 
would be placed on hold until a conservator is  
established by the court and this process can be 
expensive and time-consuming. Additionally, the 
person appointed may not be someone you would 
have chosen.  

How to File Your Power of Attorney  
with LAFPP   
Establishing a power of attorney is a serious delegation 
of authority that should not be taken lightly. In addition 
to filing your power of attorney with LAFPP, you may 
also decide to file it with another entity, such as your 
insurance provider, bank or other financial institution. 
That said, you are encouraged to seek legal advice  
before establishing a power of attorney and use 
caution when selecting your agent(s).  

Should you decide to file with LAFPP, a Statutory  
Power of Attorney (POA) form is available from the 
Forms section of our website, www.lafpp.com. This is 
also the same form provided in the State of California 
Probate Code § 4401. 

Please note the following when completing the  
Statutory POA form:  

•	You	can	appoint	more	than	one	agent	in	the	 
designated space. If you appoint more than one 
agent, you must indicate whether they are required 
to act “jointly”, “separately” or “in succession”.

•	You	can	decide	to	grant	all	powers	listed	by	 
initialing option “(N) - ALL OF THE POWERS LISTED 
ABOVE”; or you can limit the authority by initialing 
specific powers. 

•	Effective	January	1,	2012,	initialing	option	 
“(L) - Retirement plan transactions” does not allow 
your agent to: (1) create or change your survivorship  
benefits, such as enroll you in the Survivor Benefit 
Purchase Program (available after you retire), or  
(2) designate or change your beneficiary designation. 
If you wish to grant either of these types of authority, 
you must separately indicate so in the “Special  
Instructions” section of the POA form.

•	This	form	can	be	completed	as	either	durable	or	non-
durable. A Durable POA remains in effect until your 
death; a Non-Durable POA ceases in the event you 
become incapacitated. If you want to establish  
a Durable POA using this form, do not cross out  
the following sentence: “This power of attorney  
will continue to be effective even though I  
become incapacitated.”

•	The	form	must	be	signed	by	you	and	acknowledged	
by a notary public or two witnesses.

Submit a copy of your completed Statutory  
POA form to LAFPP in person or mail to:

Los Angeles Fire and Police Pensions
Active Member Services Section
360 East Second Street, Suite 400
Los Angeles, CA 90012

The City Attorney will review your POA to ensure  
that it is properly completed and legally sufficient – 
therefore, early submission is encouraged. Once your 
POA is accepted, LAFPP will allow your agent to act 
on your behalf as authorized in the POA. If you revoke 
the POA, or it is modified or terminated for any reason, 
LAFPP must be promptly notified. 

Plan to Purchase Your 
Time in the Fire Drill  
Tower or Police Academy?
Don’t wait too long!
Your purchases for any eligible service credit 
must be completed before you enter the DROP 
program, (or before you retire if you do not 
enter DROP).  

Depending on the type and complexity of the 
time you wish to purchase and the method  
of payment you choose, the entire process  
can take 2-3 months or more! Therefore,  
we recommend that you contact our Active 
Member Services Section about  
purchasing any eligible  
service at least six  
months prior to your  
intended DROP entry  
or retirement date.  
For more information,  
please call (213) 978-4522. 

Keep Your Beneficiary 
Designations Current!
Your beneficiary designation determines who 

will receive a refund of your contributions 
(with interest) in the event you pass away  
as an active member and there is no survivor  
pension available. Therefore, it’s a good idea to 
periodically review your beneficiary designations 
to ensure that your pension contributions will 
be distributed according to your wishes. 

Soon, you will be able to update your  
beneficiary designations electronically through 
MyLAFPP. So stay tuned for more details.   
Meanwhile, please continue to use the form 
available on our website, www.lafpp.com,  
to update your beneficiary information.  
Submitting a new form will supersede prior 
designations. 

For questions regarding your beneficiary  
designation, contact the Active Member  
Services Section at (213) 978-4522.

When one thinks about estate planning, wills and trusts usually come to mind.   

But that’s not all that’s involved! Through estate planning, you can designate who  

will care for you and your estate if you ever become unable to do so for yourself.  

A common way to do this is to file a power of attorney.

Power of Attorney:  
Another Means of Estate Planning

For information on filing your POA form  
with LAFPP, please contact the Active Member  
Services Section at (213) 978-4522.

QUESTIONS?
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Information On Retiree Health/Dental Coverage and Subsidy Eligibility

If you are currently enrolled in a health and/or dental plan offered 

by the City Personnel Department, your coverage will end once  

you retire. These plans are available to you only while you are  

still an active employee of the Fire, Police or Harbor Department.  

In retirement, you may be eligible for coverage under one of 

the health and/or dental plans administered by the following 

organizations: 

Health  
Coverage?

Dental  
Coverage?

FIRE:

Los Angeles Firemen’s  
Relief Association

(323) 259-5200 or  
(800) 244-3439

www.lafra.org

YES NO

United Firefighters of  
Los Angeles City

(213) 895-4006 or  
(800) 252-8352

www.uflac.org

YES YES

POLICE:

Los Angeles Police  
Relief Association

(888) 252-7721

www.lapra.org

YES YES

Los Angeles Police  
Protective League

(800) 535-2775 or  
(213) 251-4554

www.lapd.com

NO YES

PORT POLICE:

Los Angeles Fire and Police  
Pensions

Medical and Dental Benefits: 
(213) 978-4560

www.lafpp.com

YES YES

Please be aware that each  
organization has eligibility  
requirements regarding plan  
enrollment and may require that 
you enroll prior to retirement.   
Fire and Police employees should 
contact one of the appropriate 
organizations in advance to  
discuss their retiree health and/or 
dental plan eligibility; Port Police 
employees will automatically  
have the option to enroll in a  
health and dental plan offered  
by LAFPP upon retirement.  

For questions on the  
enrollment requirements  
and information on the  
plans offered, please  
contact the organizations  
as listed on the left.

Eligibility for the LAFPP Retiree  
Health and/or Dental Subsidy
When you retire (or have exited DROP), you may be 
eligible to receive a health and/or dental insurance  
subsidy from LAFPP, provided that you meet the  
following requirements:

•	Receiving	a	pension,

•	Retired	with	at	least	10	years	of	service,	

•	At	least	55	years	of	age,	and

•	Enrolled	in	one	of	the	HMO	or	PPO	plans	offered	 
by the organizations listed in the table above  
or participating in the HIPR program.* 

The maximum subsidy amount(s) for which you are 
eligible and any amount(s) remaining after the subsidy 
has been applied to your premium(s) will be reflected 
in your monthly pension check.

*LAFPP Health Insurance Premium  
Reimbursement (HIPR) Program 
In retirement, if you reside outside of California or 
within the state but outside designated HMO zip 
code regions serviced by the organizations listed on 
page 8, you have the option of participating in the 
HIPR program in order to receive reimbursement for 
your health subsidy. Additionally, if you decide to 
continue working after retirement, this program may 
be particularly advantageous to you, as we allow 
reimbursement for health insurance premiums you 
pay toward plans provided by your employer.

Simply enroll in any health plan of choice (covering 
you and/or your dependents) and, on a quarterly 
basis, we will reimburse you up to your maximum 
health subsidy amount for which you are eligible.  

Please note that the HIPR program does not apply  
to dental insurance coverage. To qualify for a  
dental subsidy, the member must be enrolled in  
a dental plan offered by one of the organizations 
listed on page 8. 

Questions?
Information on the retiree health/dental subsidy  
and HIPR program is available on our website, 
www.lafpp.com, from the Plan Details box. You may 
also contact the LAFPP Medical and Dental Benefits 
Section at (213) 978-4560.

Who Will Administer Your Health and Dental Plan 
When You Retire?
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Financial Planning Education Seminars are Here!
Together with our new consultant, Cambridge Financial Partners, we are excited to unveil our new Financial  
Planning Education Seminars! We have updated our seminar program to include a greater emphasis on topics  
that will not only assist you with your retirement planning, but also with your total financial plan. Topics covered 
are based on your specific stage of retirement planning – early-career, late-career or preparing to exit DROP – and 
are provided below.

Seminar Description

Financial Planning Education –  
Early-Career Seminar
For members with at least  
8-10 years of service.

A 6-hour program covering:

•	LAFPP	Pension	Benefits

•	Debt	Management

•	Budgeting	

•	Deferred	Compensation	Plan	and	Other	Eligible	Savings	Plans

•	College	Planning

•	Life	Insurance

Financial Planning Education –  
Late-Career Seminar 
For members within 3-5 years  
of retirement eligibility.

A 6-hour program covering:

•	LAFPP	Pension	Benefits

•	Debt	Management

•	Deferred	Compensation	Plan	and	Other	Eligible	Savings	Plans

•	Federal	and	State	Taxes

•	Social	Security

•	Long	Term	Care

•	Life	Insurance

•	Estate	Preservation

Financial Planning Education –  
DROP Exit Seminar
For members within 2½ years  
of exiting the DROP program.

A 4-hour program covering:

•	Debt	Management

•	Deferred	Compensation	Plan

•	DROP	Account	Distribution	Elections	at	Retirement

•	Federal	and	State	Taxes

•	Social	Security

•	Long	Term	Care

•	Life	Insurance

•	Estate	Preservation

All seminars will be held at the Grace Simons Lodge in Elysian Park  

(by Dodger Stadium). A link to our seminar schedule is available in the 

LAFPP News box on our website, www.lafpp.com. Seminar registration is 

by invitation only. You will be invited based on your years of service and 

age and may RSVP online via MyLAFPP.  For questions, please contact the 

Communications and Special Projects Section at (213) 978-4530.  

Department Directory
Active Member Services
(213) 978-4522 

•	Annual	Member	Statements
•	Beneficiary	Designations
•	Contribution	Accounts
•	Dissolution-of-Marriage	 

Information
•	Domestic	Partnership	Forms
•	Refund	of	Contributions
•	Request	to	Purchase	 

Service Credit
– Lost Service Time
– Military or Other Government  

Service (PSP)
– Recruit Training Time
– Other Service Credit

Communications & 
Special Projects
(213) 978-4530

•	Actuarial	Studies
•	Annual	Report
•	Benefits	Presentations
•	Financial	Planning	Education	

Seminars
•	MyLAFPP
•	Newsletters
•	Website	Updates

Disability Pensions 
(213) 978-4500

•	Active	Member	Deaths	–	 
Survivor Pensions

•	Disability	Pension	Inquiries,	 
Processing and Reviews

•	Review	of	Dependent	 
Children/Dependent  
Parent Qualifications

Medical & Dental Benefits
(213) 978-4560

•	Information	on	the	Retiree	
Health and Dental Subsidy  
Program

Retirement Services Section
(213) 978-4495

•	DROP	–	Information	on	 
the Deferred Retirement  
Option Plan
– DROP Entry/Exit Inquiries  

and Processing 
– DROP Member Beneficiary 

Designations
•	Service	and	Deferred	Pension	

Inquiries and Processing
•	Retired	Member	Deaths	–	 

Survivor Pensions
•	Retired	Member	Records	 

and Information 

contact information
& more

Our staff is available to assist you Monday through Friday (except holidays) from 

8:00 am to 5:00 pm. Please refer to the following information to contact us. 

Upcoming Important

dates and events

Holiday Schedule

May 27 – Memorial Day

Jul 4 – Independence Day

Sep 2 – Labor Day

Oct 14 – Columbus Day

Our office will be closed on these 
holidays, but you can still find 
information on our website!

Important Dates & Events

Board & Committee Meetings:

•	May	2	&	16

•	June	6	&	20

•	July	3	&	18

•	August	1	&	15

•	September	5	&	19

•	October	3	&	17

Please check the Board of  
Administration section of  
our website for meeting 
information.

Other Ways to Contact Us

Main (213) 978-4545

Fax (213) 978-4450

TDD (213) 978-4455

Email pensions@lafpp.com

Website www.lafpp.com

Address 360 E. Second St. 
 Suite 400 
 Los Angeles, CA 90012

Mail Stop 390
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Los Angeles Fire & Police Pensions
Mail Stop #390
360 East Second Street
Suite 400
Los Angeles, CA 90012

Finding Information on LAFPP.com 

W e refreshed the look and feel of our  
website, www.lafpp.com last summer. 
Here are a few quick tips to get more  

acquainted with it. 

• Grey navigation boxes are located on the  
left-hand side of each web page to provide easy  
navigation to the information you want. Click on  
or hover over the box to see what information is 
available. For example: 

– Active/DROP Members – View newsletters and 
information on purchasing time, applying for a 
service pension and entering and exiting DROP.  
Information on Financial Planning Education  
Seminars is also available.  

– Plan Details – Learn more about your benefits 
by viewing your summary plan description and 
reviewing information on the DROP program,  
Disability Pension benefits and more.

– Forms – Download the form to update your 
beneficiary, purchase service, enter or exit DROP, 
declare or terminate a domestic partnership  
and more.

• “I want to:” boxes are located in the middle of the 
home page and contain links to some of the most 
commonly requested information. There is a box 
specifically for Active Members. 

• MyLAFPP portal is located on the left-hand side  
of each web page. Log in to view your member 
statements and calculate estimates for a service  
pension, DROP or to purchase your recruit training  
or PSP time. You can also sign up to receive  
electronic newsletters!

• About LAFPP | FAQs | Links | Contact Us links  
are available in the upper right-hand corner  
of each web page. 


